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PART 400—EMPLOYEE 
RESPONSIBILITIES AND CONDUCT

Sec.
400.735–1 Adoption of regulations. 
400.735–2 Review of statements of employ-

ment and financial interests. 
400.735–3 Disciplinary and other remedial 

action. 
400.735–4 Gifts, entertainment, and favors. 
400.735–5 Outside employment and other ac-

tivity. 
400.735–6 Specific provisions of agency regu-

lations governing special Government 
employees. 

400.735–7 Statements of employment and fi-
nancial interests. 

400.735–8 Supplementary statements.

AUTHORITY: E.O. 11222, 30 FR 6469, 3 CFR 
1965 Supp.; 5 CFR 735.101 et seq.

SOURCE: 33 FR 15379, Oct. 17, 1968, unless 
otherwise noted.

§ 400.735–1 Adoption of regulations. 
Pursuant to 5 CFR 735.104(f), the 

American Battle Monuments Commis-
sion (referred to hereinafter as the 
agency) hereby adopts the following 
sections of part 735 of title 5, Code of 
Federal Regulations: §§ 735.101, 735.102, 
735.201a, 735.202 (a), (d), (e), (f), 735.210, 
735.302, 735.303(a), 735.304, 735.305(a), 
735.403(a), 735.404, 735.405, 735.407—
735.411, 735.412 (b) and (d). These adopt-
ed sections are modified and supple-
mented as set forth in this part.

§ 400.735–2 Review of statements of 
employment and financial interests. 

Each statement of employment and 
financial interests submitted under 
this part shall be reviewed by the Offi-
cer in Charge, U.S. Office, except those 
of the Officer in Charge, U.S. Office, 
and the Secretary, American Battle 
Monuments Commission. The state-
ment of the Officer in Charge, U.S. Of-
fice, shall be reviewed by the Secretary 
of the American Battle Monuments 
Commission. The statement of the Sec-
retary, American Battle Monuments 
Commission, shall be reviewed by the 
Chairman of the Agency. When a re-
view indicates a conflict between the 
interests of an employee or special 
Government employee of the agency 
and the performance of his services for 

the Government, the reviewer shall 
have the indicated conflict brought to 
the attention of the employee or spe-
cial Government employee, grant the 
employee or special Government em-
ployee an opportunity to explain the 
indicated conflict, and attempt to re-
solve the indicated conflict. If the indi-
cated conflict cannot be resolved, the 
reviewer shall forward a written report 
on the indicated conflict to the Chair-
man, American Battle Monuments 
Commission, through the counselor for 
the agency designated under 5 CFR 
735.105(a).

§ 400.735–3 Disciplinary and other re-
medial action. 

An employee or special Government 
employee of the agency who violates 
any of the regulations in this part or 
adopted under § 400.735–1 may be dis-
ciplined. The disciplinary action may 
be in addition to any penalty pre-
scribed by law for the violation. In ad-
dition to or in lieu of disciplinary ac-
tion, remedial action to end conflicts 
or appearance of conflicts of interest 
may include but is not limited to: 

(a) Changes in assigned duties; 
(b) Divestment by the employee or 

special Government employee of his 
conflicting interest; or 

(c) Disqualification for a particular 
assignment.

§ 400.735–4 Gifts, entertainment, and 
favors. 

The agency authorizes the exceptions 
to 5 CFR 735.202(a) set forth in 5 CFR 
735.202(b) (1)–(4).

§ 400.735–5 Outside employment and 
other activity. 

An employee of the agency may en-
gage in outside employment or other 
outside activity not incompatible with 
the full and proper discharge of the du-
ties and responsibilities of his Govern-
ment employment. An employee who 
engages in outside employment shall 
report that fact in writing to his super-
visor.
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